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FOCUS ON RACIAL EQUIT  Y:  
HALF YEAR REPORT

WHAT WE HEARD

The Economic Club of New York kicked off our second year of 

Focus on Racial Equity Series, where we leveraged our platform 

to bring together prominent thought leaders and weighty voices 

to help us explore and better understand the various dimensions 

of racial inequity and highlight strategies, best practices, and 

resources that the business community can use to be a force for 

change. 

The publication highlights key challenges in racial equity and 

describes specific, concrete actions business leaders can take to 

be part of the solution to these challenges.  The publication also 

includes links to videos of our live events from these series, as well 

as links to thought-provoking materials, from a variety of third-

party sources for use in supporting further constructive 

conversations. 

It is our hope that these findings will be used by organizations 

large and small in your work towards achieving racial equity.  If 

you would like to watch the full series, video links are included by 

topic area in this report.  We have also included for your 

convenience links to third-party materials which discuss these 

topics and are part of the ongoing dialogue on these important 

and sensitive issues.

The Club would like to give special thanks to our corporate 

partners – BlackRock, Bloomberg, Mastercard, M&T Bank/

Wilmington Trust, PayPal, S&P Global and Taconic Capital 

as well as the many members, speakers and subject matter 

experts who are now and will be engaged in this work. 
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SHARING LINKS TO VIDEOS OF EACH SESSION

Dr. Raphael Bostic
President and Chief 
Executive Officer Federal 
Reserve Bank of Atlanta

Dr. Lisa Coleman
Sr. Vice President for 
Global Inclusion & Strategic 
Innovation, New York 
University 

VIEW VIDEO VIEW VIDEO

Connie Evans
President & CEO Association 
for Enterprise Opportunity 

VIEW VIDEO

Dr. Wayne A.I. 
Frederick
President, Howard University 

VIEW VIDEO

Ben Hecht
President and Chief 
Executive Officer Living 
Cities

VIEW VIDEO

Debra L. Lee
Co-Founder, The Monarchs 
Collective, Former Chairman 
and Chief Executive Officer 
BET Networks

VIEW VIDEO

Wes Moore
Former Chief Executive 
Officer Robin Hood 
Foundation 

VIEW VIDEO

Charles Phillips
Managing Partner &  
Co-Founder, RECOGNIZE 
Trustee, The Economic Club 
of New York

Ginni M. Rometty
Executive Chairman, IBM 

Charles Tribbett
Former Co-Lead of Russell 
Reynolds Associates’ Board 
& CEO Advisory Partners 

VIEW VIDEO VIEW VIDEO

VIEW VIDEO

Darren Walker
President, Ford Foundation 

VIEW VIDEO

THE ECONOMIC CLUB OF NEW YORK | FOCUS ON RACIAL EQUIT Y

https://www.youtube.com/watch?v=jsVNiE0T0bE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=12
https://www.youtube.com/watch?v=PUkrlJnD4Lc&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=Dbeoln_3sWk&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=17
https://www.youtube.com/watch?v=WAEUibEMhIg
https://www.youtube.com/watch?v=tPlhxZdlKKY&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=1n8U2qWSFSU&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=12
https://www.youtube.com/watch?v=xOVU7lUZ97w&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=18
https://www.youtube.com/watch?v=NRQD-cx2ru0&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=11
https://www.youtube.com/watch?v=NRQD-cx2ru0&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=11
https://www.youtube.com/watch?v=lkMORGehoXE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=19
https://www.youtube.com/watch?v=pUjBplbXNjc&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=16
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CHALLENGE: Increase pipeline of eligible Black candidates 

ACTION: Companies can learn to adopt a ‘skills-first’ paradigm for job descriptions, 
where possible, instead of only hiring individuals with college degrees. 

“So we’ve been discussing advanced manufacturing, construction jobs, healthcare, 
technology, and financial services. More companies are learning to hire from skills 
instead of degrees so you have to have that, parallel change happening at the same 
time where again 73% of Black people do not have a college degree and this opens 
up more jobs to them.” - Charles Phillips

“We had a 41% home ownership rate among Black people and almost 50 years later, 
it’s still 41%. It hasn’t moved. Unless you get enough wealth to own your own home 
and that creates more wealth, people start companies, raise equity in their home, all of 
that starts to happen, it’s very hard to kind of change the dynamics. These jobs can put 
people on a different trajectory which is very important for all these Black families.” 

“And then over time if we learn from each other, measure, hopefully the retention goes 
up and we should have some sort of affinity group amongst the people being hired so 
they stay connected throughout the years and that helps them stay, feel like they’re part 
of something, still part of OneTen as they pursue their careers.” 

“We don’t want people to be intimidated by [not having a college degree,] I’ve had a 
lot of software engineers that didn’t have college degrees. In fact, some of the CEOs 
that are running some of our most famous companies don’t have college degrees. It 
didn’t hurt them at all. It’s a lot more open to non-college-educated people than 
people may realize.” 

RECRUITING AND JOB TRAINING

Expanding the rubric by which we view candidates 
opens doors for candidates who may not have 
otherwise applied or previously qualified

“If you want more workers, how about training the 
people who are already here instead of waiting 
for somebody to immigrate here?” 

CHARLES PHILLIPS, MANAGING PARTNER & CO-FOUNDER, 
RECOGNIZE, TRUSTEE, THE ECONOMIC CLUB OF NEW YORK

https://www.youtube.com/watch?v=NRQD-cx2ru0&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=11


“This isn’t an issue of 
talent. This is an issue 

of access.“ 

GINNI M. ROMETTY, 
EXECUTIVE CHAIRMAN, IBM

“We can’t just simply keep 
saying that we need to 

give people clinical skill set 
training and push them out 
into the economy. We have 
to partner with industries 

and make sure that we give 
them the right tools.“

DR. WAYNE A.I. FREDERICK, 
PRESIDENT,  

HOWARD UNIVERSITY 

RECRUITING AND JOB TRAINING

“The first thing is to adopt a “skills-first” paradigm... Meaning, 
will you hire people for their skill, not just their degree? We’re 
targeting ... middle-class jobs that are family sustaining, so 
depending on the part of the country, that means $50,000 to 
$70,000. You need to do the hard work of going through every 
job requisition you have, and the first order of business is, can I 
remove a college degree requirement if it’s not necessary to get 
started, and instead qualify a candidate based on their skills? 
As a company, we had PhD and university degree requirements 
for every job. Today, 43% of our job openings do not require 
a college degree to get started. I view this as we’re capturing 
a person at an earlier stage of their professional life. And just a 
quick aside, it is now our experience that 75% of these “skills-
first” hires have indeed gone on to get college degrees. This isn’t 
an issue of talent. This is an issue of access. They have aptitude 
but no access.” - Ginni M. Rometty, Executive Chairman, IBM

“...start at home first, meaning focus on what you can do in 
your own company. Just remember, OneTen is a startup -- and 
as a startup – we’re going to focus on Black candidates for 
employment that do not have a college degree.”  
- Ginni M. Rometty

“And one of the things I’ve observed with workforce 
development is that I think we do a really earnest and good job 
of trying to prepare young people for the workplace. The issue 
is that a lot of times industry gets them and spends even more 
time trying to get them prepared for their particular area and the 
attrition rate tends to be high and young people today are so 
mobile. I’ve been trying to convince industry leaders to partner 
with us in their preparation. Don’t wait until they leave but 
partner with us in the third and fourth year. And not just partner 
in terms of internships but really try to impact the curriculum and 
the matriculation so it’s as contemporary and competitive as can 
be.” - Dr. Wayne A.I. Frederick, President, Howard University 

“...Those collaborations are key to the country’s economic 
success as well because we can’t just simply keep saying that 
we need to give people clinical skill set training and push 
them out into the economy. We have to partner with industries 
and make sure that we give them the right tools. College and 
university isn’t for everyone, but for those that choose it, we 
should really make sure that they get the best of both worlds in 
terms of what industry can impact, in terms of how the curriculum 
is taught while they’re here at our institutions.” - Dr. Wayne A.I. 
Frederick

THE ECONOMIC CLUB OF NEW YORK

https://www.youtube.com/watch?v=NRQD-cx2ru0&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=11
https://www.youtube.com/watch?v=WAEUibEMhIg
https://www.youtube.com/watch?v=NRQD-cx2ru0&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=11
https://www.youtube.com/watch?v=NRQD-cx2ru0&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=11
https://www.youtube.com/watch?v=WAEUibEMhIg
https://www.youtube.com/watch?v=WAEUibEMhIg
https://www.youtube.com/watch?v=WAEUibEMhIg
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“Boards need to be welcoming to diverse board members. Diverse board 
members may need training if they’ve never been on a board before to 
know how a board operates and how that company operates. We’re 
also delighted to train boards themselves to be ready when these board 
members enter the room.” - Debra L. Lee

“How do you make sure the (diverse) person’s voice is heard? How 
do you make sure that person is put in leadership positions so they 
feel like they’re really making a contribution to the board and to the 
company? You want diversity on boards because we know it improves 
performance of companies and you want to have differences of opinion. It 
is critical that boards know how to take advantage of those different 
views.” 

“When people call me, I’m ready to recommend someone else. And that’s 
why we started Monarchs Collective,-- to do that in an official way. I saw 
white CEOs who were calling the only Black person they knew for 
recommendations, and that is a limited number of connections.”  

“People who are already on boards should make it a priority themselves to 
recommend other people of color and women. The nominating and 
governance committees should also open their filters more.”  

“You can select someone who has never been on a (corporate) board. 
They can have experience with not-for-profit boards or experience at their 
companies presenting to boards. Or you can train them. We (The 
Monarchs Collective) want to train them and open up the pool that does 
not require candidates to already be on a board. Because as they say, the 
first board is your hardest to get on, and then after that, you get calls from 
everyone.” 

THE ECONOMIC CLUB OF NEW YORK

CHALLENGE:  Create diversity on nonprofit and corporate boards 

AC TION: Companies can open their board participation criteria to individuals new to board leadership 
and set those newly appointed individuals up for success through training and mentorship. 

BOARD AND LEADERSHIP DIVERSIT Y

For those without board experience, training can set the 
stage for success and close the gap in diversity

“When you say you 
can’t find anyone, 
you’re not trying.  

DEBRA L. LEE, CO-FOUNDER, 
THE MONARCHS COLLECTIVE, 

FORMER CHAIRMAN AND 
CHIEF EXECUTIVE OFFICER  

BET NETWORKS

https://www.youtube.com/watch?v=1n8U2qWSFSU&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=12
https://www.youtube.com/watch?v=1n8U2qWSFSU&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=12


BOARD AND LEADERSHIP DIVERSITY 

Actually changing a culture...is a never 
ending process.” 
BEN HECHT, PRESIDENT AND CHIEF EXECUTIVE OFFICER LIVING CITIES 

“...Another reason I encourage folks to look at board service is because it’s a way 
to make an additional income and to create wealth for yourself and for your family.” 
-Debra L. Lee, Co-Founder, The Monarchs Collective, Former Chairman and Chief "
Executive Officer BET Networks

“You can’t be an effective fiduciary unless you also ask the question of 
diversity. Because having diversity woven into all levels of a business 
enhances the performance of the company.” - Charles Tribbett

“It’s incumbent on all members of the board to simply ask the question, is diversity 
intrinsic to the framework and the strategy of the company…that’s how I can assess 
whether or not you have an effective director.”  
-Charles Tribbett

“Being a minority on the board can be lonely, especially if you’re the only one, and 
the board is made up of 11 or 13 members. There might be just one African American 
who doesn’t really know anyone else…that can be lonely..” - Charles Tribbett

“It is wrong for the CEO to be supportive of having 
diversity on the board when there is no diversity within the 
top 100 ranks of the company…it is an embarrassment. So 
if you’re going to push for diversity on the board, clearly 
you need to open up and create diversity on your senior 
leadership team and in the upper ranks of the company.” 

CHARLES TRIBBETT, FORMER CO-LEAD OF RUSSELL REYNOLDS 
ASSOCIATES’ BOARD & CEO ADVISORY PARTNERS 

https://www.youtube.com/watch?v=tPlhxZdlKKY&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=1n8U2qWSFSU&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=12
https://www.youtube.com/watch?v=lkMORGehoXE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=19
https://www.youtube.com/watch?v=lkMORGehoXE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=19
https://www.youtube.com/watch?v=lkMORGehoXE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=19
https://www.youtube.com/watch?v=lkMORGehoXE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=19
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“Roz Brewer [CEO of Walgreens] said she would set up a lunch meeting once a month and any young 
people that had called during that month could come to the meeting and bring their own lunch. For an hour 
and a half, she would answer all their questions. She wouldn’t have ten different meetings. It would just be 
one meeting. Geraldine Laybourne, who used to be head of Nickelodeon had a practice in New York where 
she would gather together a group of women that had called her and would go for a walk with them at lunch 
time in Central Park. Not only is she mentoring, but she’s getting exercise and getting to know these women 
in a different way…” - Debra L. Lee, Co-Founder, The Monarchs Collective, Former Chairman and Chief 
Executive Officer BET Networks

“One of the things that we know that works are cluster or cohort hires. This refers to when you/an 
organization hires a group of people simultaneously. What does this 
do? It helps to mediate isolation... We know from research that if you 
only hire one person, that person is likely to face isolation... But, if you 
hire a cohort of people, and this is called critical mass (usually about 
30% of whatever you’re trying to accomplish) that 30% can make 
significant changes to the organization and provide support for one 
another.” - Dr. Lisa Coleman, Sr. Vice President for Global Inclusion & 
Strategic Innovation, New York University  

“The president who signed Howard [University’s] charter, the President 
of the United States, the 17th president, Andrew Johnson, was a known 
misogynist and a known racist. And, he gave rise to a university that 
would go on to produce the first female Black vice president. While our 
democracy is messy, it works. But we have to tell that story in ways that 
young people can appreciate. But we’re not trying to convince them of 
anything, we’re just trying to tell them the reality and give them 
broader perspectives.” - Dr. Wayne A.I. Frederick, President, Howard 
University 

“How many Black-owned businesses do you know actually have a 
CFO? So we’re developing a CFO as a service so that they’ll be able 
to have access to that kind of expertise and strategy. - Connie Evans, 
President & CEO Association for Enterprise Opportunity

“What I’d like to see is that you step up as a leader and actually create 
the opening and opportunities for diversity to occur. Today, this is one of the most important endeavors a 
CEO can pursue in running a company.” - Charles Tribbett, Former Co-Lead of Russell Reynolds Associates’ 
Board & CEO Advisory Partners

“We know what happened 
when people started 

appointing women on their 
boards. Their boards got more 
dynamic in predicting trends.” 

DR. LISA COLEMAN, SR. VICE 
PRESIDENT FOR GLOBAL INCLUSION & 

STRATEGIC INNOVATION,  
NEW YORK UNIVERISTY

CHALLENGE:  Identifying and mentoring future Black and Diverse leaders 

AC TION: Company leaders interested in securing pipelines for future promotions or nurturing associate 
development can purposefully schedule blocks of their day to listen to and answer the questions of rising 
talent through huddles, walking meetings or informal group lunches.

FUTURE LEADERS

The next generation of Black and diverse leaders need 
mentoring and access to leadership

https://www.youtube.com/watch?v=1n8U2qWSFSU&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=12
https://www.youtube.com/watch?v=PUkrlJnD4Lc&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=WAEUibEMhIg
https://www.youtube.com/watch?v=Dbeoln_3sWk&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=17
https://www.youtube.com/watch?v=lkMORGehoXE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=19
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“I still see so many companies that are afraid to talk about their numbers or think that it’s quotas and they 
don’t want to get into that. We all know what gets measured gets done, and there’s nothing wrong with 
measuring where a company is.” - Debra L. Lee, Co-Founder, The Monarchs Collective, Former Chairman 
and Chief Executive Officer BET Networks

“I’ll give you a practical example of how this played out recently in work that we did in Minneapolis and St. 
Paul. We had done what many cities and places do by building a light rail line from the airport to downtown 
Minneapolis. ...they spent billions of dollars, and at the end of it they looked at it and the civic leaders said, 
“now we have a rail line, but we actually don’t have anything else that we planned to benefit from the rail 
line.” So, we worked with them and said let’s bring all the leaders together – public, private, philanthropic, 
universities, elected – and let’s make sure that when we build the rail line that we actually have intended 
benefits beyond the rail. They articulated for the next five years what they wanted to see – affordable 
housing for certain types of populations within a half mile of the rail, making sure that none of the businesses 
that were on that rail line were going to go out of business because of the construction… and at the end of 
the five years they actually looked at their blueprint, at their scorecard, and they had met substantially all of 
their “beyond the rail” goals because they actually decided to work together differently and to define what 
success was going to look like instead of ‘let’s just do it like we always have.’” - Ben Hecht, President and 
Chief Executive Officer Living Cities

“Business owners tell us they’re overwhelmed and don’t know where to start in 
terms of using services that so many are pushing out right now. What we did 
together was to create a health, a business health diagnostic.” - Connie Evans, 
President & CEO Association for Enterprise Opportunity 

“We’re hearing that so many corporations have made commitments, but there’s 
no centralized place that’s keeping up with that impact. We see stories, news 
stories that suggest that maybe only 20 to 25% have actually moved on 
those commitments. I keep going back to our great partner, PayPal, who just 
said that out of the $535 million, $500 million has been committed. They’ve 
moved it. It’s not just a commitment. They have moved on that investment.” - 
Connie Evans

“What is the impact of the racial wealth gap on our society and our society’s 
ability to really create sustainable and equitable economic opportunities 
for people?” - Wes Moore, Former Chief Executive Officer Robin Hood 
Foundation 

BEN HECHT, PRESIDENT AND CHIEF 
EXECUTIVE OFFICER, LIVING CITIES

“...they had met substantially all 
of their “beyond the rail” goals 

because they actually decided to 
work together differently and to 

define what success was going to 
look like instead of ‘let’s just do it 

like we always have.’”

CHALLENGE:  Companies and leaders can’t be held accountable if they are not being measured

AC TION: Companies can start a new year or quarter by publicly sharing their goals and track 
measurement throughout the course of their goals. Celebrate progress towards goals and double down on 
the most successful strategies and tactics.

ACCOUNTABILIT Y

Setting and measuring corporate goals is the first step 
toward accountability

https://www.youtube.com/watch?v=1n8U2qWSFSU&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=12
https://www.youtube.com/watch?v=tPlhxZdlKKY&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=Dbeoln_3sWk&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=17
https://www.youtube.com/watch?v=Dbeoln_3sWk&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=17
https://www.youtube.com/watch?v=xOVU7lUZ97w&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=18
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“So oftentimes you’ll even see ‘we’re going to 
introduce a Chief Equity Officer,’ some of those 
things are good for organizations, that they have 
those distinct reminders, and it’s good for some 
people because if you find someone who does a 
really good job of integrating themselves into all 
these various elements, its powerful and I’ve seen it 
work in many scenarios; but the creation of the role 
is not the end. It’s a difference between means and 
ends. A means might be a person who can center 
the organization or as a leader I have a person who 
serves as the reminder, the end is so that having that 
person is no longer necessary.”  
- Wes Moore, Former Chief Executive Officer Robin
Hood Foundation

ACCOUNTABILITY AND MEASUREMENT OF GOALS 

“...What gets measured gets done--when you 
measure out publicly... I applaud Nasdaq for 
requiring that at least one female or woman of 
color serve on each board… Of the 600 or so tech 
companies almost all of them now have a female. 
There is more to do with respect to African American 
and Latinx representation, but remember, when you 
measure it, it usually gets done.” - Charles Tribbett, 
Former Co-Lead of Russell Reynolds Associates’ 
Board & CEO Advisory Partners 

“When you serve on a board, you must hold the 
company accountable for diversity. Measuring 
success in this area is a good way to do it. Two 
of my closest friends, one whom is a member of 
your club, John Rogers, and Mellody Hobson 
and I established the Black Corporate Directors 
Conference. Conference participants include many 
of the most notable African American and Latinx 
directors. We are going into our 19th year of this 
annual conference. We invite just about every Black 
serving on a Fortune 200 board... We’ve established 
a perspective of the ’three Ps’, people, purchasing 
and philanthropy. When you’re a director, we ask 
that you think about people, people of color, Latinx, 
Asian, African American, as well as women. The only 
way to get diversity on the board is to make sure 
you have diversity in the C-suite. And there are some 
companies that you have to go beyond the C-suite 
because it may be small, sometimes only 10 people, 
so then you have to consider lower ranking leaders 
to create that diversity.” - Charles Tribbett

“Is the CEO beginning to move individuals who are 
not just White males? Are you training, developing 
and mentoring individuals from diverse backgrounds 
below the C-suite who could become potential 
board candidates. Is the CEO allowing members of 
his or her C-suite or team below that C-suite to go on 
boards? Because if not, it cripples and stymies the 
ability to create diversity on boards” - Charles 
Tribbett

“What each organization must do is whether 
it is a business organization, a philanthropic 
organization, a non-profit organization, a 
government organization is think about what 
are the places and spaces that they have 
unique leverage to be able to address and then 
simply making that commitment that looking 
at it through a racial lens has got to be not just 
imperative, but has got to be something we have 
to move because that’s the only way that gets us 
to the sense of intellectual honesty ...if we’re 
asking that question universally as we’re thinking 
about all the benchmarks that we have, we’re 
going to be able to make better decisions about 
the gaps that currently exist.”

WES MOORE, 
FORMER CHIEF 

EXECUTIVE OFFICER 
ROBIN HOOD 
FOUNDATION 

https://www.youtube.com/watch?v=xOVU7lUZ97w&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=18
https://www.youtube.com/watch?v=lkMORGehoXE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=19
https://www.ceoaction.com/actions/black-corporate-directors-conference/
https://www.ceoaction.com/actions/black-corporate-directors-conference/
https://www.youtube.com/watch?v=lkMORGehoXE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=19
https://www.youtube.com/watch?v=lkMORGehoXE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=19
https://www.youtube.com/watch?v=lkMORGehoXE&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=19
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INCLUSIVE PARTNERSHIPS 
AND ALLYSHIPS

Assess who your partners 
are and look closely at how 
your entire team is built

BASIC NEEDS

Broadband 
and technology 
infrastructure are just as 
basic a need as utilities
CHALLENGE:  Overcoming the notion 
that broadband has not been seen as a 
utility for decades 

AC TION: People and businesses can 
speak up to make it known to state and 
federal leadership that broadband and 
technology infrastructure are crucial to 
maintaining business advantage.

“What we’re seeing now is stimulus money 
being able to go to broadband. We’re 
seeing cities putting money into trying their 
own innovative ways of getting broadband, 
as well as devices, to families. I think, and I 
hope, that we’re going to see some of these 
restrictions that have really kept innovation 
from happening, be lifted at the state level, 
at the federal level, and we’ll just see 
innovation in the delivery of broadband 
for all to equal or come close to equal to 
delivery of the innovation for apps that you 
use on your phone. The energy is there, the 
smarts are there, but it has been constrained 
by statute.” - Ben Hecht, President and Chief 
Executive Officer Living Cities

 “...Broadband needs to be viewed like 
water and sewer and electricity were in 
the 20th century. It’s just a utility that has 
to be in every home. We have to make sure 
that happens. And, when the market won’t 
do it in a way that makes it ubiquitous, then 
we have to allow others to step in and do it, 
like we did with the Rural Electrification Act, 
you know, in the early 20th century, which 
got electricity everywhere.”  
-"Ben Hecht

CHALLENGE:  Finding the right partners in their 
existing organizations and relationships

AC TION: Foster conversations, leadership within 
executive levels at your organization, as well as 
ensuring there is diversity in their supply chain 
providers and vendors.

“Rhetoric does not immediately turn into change. 
It actually requires the middle step, which is that 
everybody actually changes their behavior.”  
-"Ben Hecht

“We’ve been talking to students since I’ve been here 
about their mission, not their major, because lots 
of students come at problems from different angles 
and that’s what makes America so strong. That’s what 
makes the economy such a vibrant economy, 
because you have people who may be interested in 
criminal justice reform but they may be coming from 
a sociology, law or psychology background. Getting 
everybody to pour in, we have an atmospheric 
science program here at Howard University that 
involves our sociologists, our law faculty, our 
scientists from physics, chemistry, engineering. That’s 
the beauty of trying to work on those problems to 
your point.” - Dr. Wayne A.I. Frederick, President, 
Howard University  

“We become large economies in the way we spend 
our capital...Who are your lawyers? Who are your 
accountants? Who are your auditors, who is your 
catering company? Who is your janitorial company? 
These oftentimes are businesses and oftentimes -- 
small businesses led by people of color founded by 
people of color. We want to be deliberate about 
making sure that we’re actually spending capital in a 
way that correlates with our values.” 
-"Wes Moore, Former Chief Executive Officer Robin"
Hood Foundation

https://www.youtube.com/watch?v=tPlhxZdlKKY&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=tPlhxZdlKKY&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=tPlhxZdlKKY&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=WAEUibEMhIg
https://www.youtube.com/watch?v=xOVU7lUZ97w&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=18


“New York has made huge progress for Pre-K and they’ve led the nation on that, but we still have 
such disparities in success that comes out of the schools...There’s been all this very public conflict 
about who gets to go into the sort of premier schools? If you look at how this is one of these 
obsolete systems, if you leave things the way they’ve always been done, what you get are the 
same people for 150 years going to the Bronx High School of Science, so you have to change the 
way those work. It doesn’t mean that the old system was good or bad, it means it’s not working for 
today. Right? We need a new system.” - Ben Hecht, President and Chief Executive Officer Living 
Cities

“...At Ivy institutions, the Harvards, the Princetons, the Yales, and other institutions with a heavy 
emphasis on research--faculty have to produce a lot of research. For faculty in the sciences, 
you often have to create partnerships, and you have to get funding for those. But we know from 
scholarly work that there’s a depression of funding for people of color, particularly for Black 
scholars, and this is true in the research community as well. When I talked about the compounding 
factors that impact the pipelines and pathways, when you go through the tenure track evaluation, 
if you aren’t able to produce as much research because you do not have access to those research 
opportunities, and if teaching at predominantly White institutions and your teaching evaluations 
are full of bias because no one has ever seen a person of color in the front of the classroom, then 
there are often some real challenges...one confronts throughout the tenure and faculty promotional 
processes.” - Dr. Lisa Coleman

“To be a leader, you have to understand as much about the 
arts and humanities as you do about business, and global 
public health.” 
DR. LISA COLEMAN, SR. VICE PRESIDENT FOR GLOBAL INCLUSION & 
STRATEGIC INNOVATION, NEW YORK UNIVERISTY

CHALLENGE:  Overcoming the racial disparities in premier grade schools that filter into the lack 
of diversity we see at higher educational institutions

AC TION: 
• Decision-makers can open the aperture and filter on requirements, focus on inter- and trans-

disciplinary backgrounds and pull that through the tenure review process.

• Partner with HBCU (Historically Black Colleges and Universities) and HSIs (Hispanic Serving
Institutions) to learn and apply global best practices and build early relationships with faculty
and emerging talent.

REIMAGINING THE EDUCATION SYSTEM

Much of the racial disparity in higher education can 
be traced back to the Pre-K level

https://www.youtube.com/watch?v=tPlhxZdlKKY&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=PUkrlJnD4Lc&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
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REIMAGINING THE EDUCATION SYSTEM

“To be a leader in higher education, you have to be multifaceted, multi-
versed in multiple disciplines and understand how those disciplines intersect. 
This is the reason I have a lot of degrees...because higher education 
leaders have to be inter-and trans-disciplinary. To be a leader, you have to 
understand as much about the arts and humanities as you do about business, 
global public health, etc. And, we can see the importance of that especially 
right now.” - Dr. Lisa Coleman

“The corporatization (of higher education): How do we deal with these 
market shakeups? How do we deal with online delivery and hybridization? I 
was saying earlier that I’m very lucky, I work at an institution that went 
global, and we have institutions all over the world. We’re the most global 
private higher education institution in the United States, which means we 
have the most campuses--not study abroad programs, literal campuses, and 
programs. We also have the most international students and faculty moving 
about the world. So when I think about how to deal with and prepare for 
what is next, I’m thinking about innovations across global partnerships.”  

“We’ve created partnerships with all kinds of corporations and institutions, 
such as the University of Pretoria and others, to look at South African women 
and economic empowerment. We are also partnering with indigenous 
groups in places like New Zealand... We’re learning a lot from these 
kinds of reciprocal relationships with universities and countries. And then, 
there are our partnerships with HBCUs (Historically Black Colleges and 
Universities) and HSIs (Hispanic Serving Institutions). I always say NYU is not 
in competition with Howard or Hampton. We have our own niche. They have 
their niche… and we can and do work together.” 

...When I think about people with disabilities and the impact on 
people of color and the intersections, we really must think about 
online delivery models and what that will mean for people with a 
range of abilities… For example, what we know from research… is 
that members of Native, African-American, and Latinx communities in 
metro areas are more likely to have a disability. But when we reflect 
on the disability movement, that’s not what is centered...nor is it how 
resources are being directed.” 

DR. LISA COLEMAN, SR. VICE PRESIDENT FOR GLOBAL INCLUSION & STRATEGIC 
INNOVATION, NEW YORK UNIVERSITY  

https://www.youtube.com/watch?v=PUkrlJnD4Lc&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
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“While there’s been a lot of focus around STEM and health, one of the things I hope as well that we will walk 
away from this with is that all our students— the creative students, students in fine arts, that they also have 
given voice to concerns and to those who otherwise may not be able to express their concerns. Their 
creativity is an expression of advocacy as well, and I think that that’s something that I hope, as we come out 
of this, we will embrace more and more.”  - Dr. Wayne A.I. Frederick

“...Leaders are actually understanding their own racial history in the city. They’re re-learning or un-learning 
what they learned in school about our own American history. And then they’re saying, okay, now that I have 
this knowledge, now that I understand and I can see things I didn’t see before, how do I show up differently 
in my role as the head of health, as the head of housing, you know, as the chief of staff, as the head of 
budget? How do I show up in that role and actually use my new knowledge and vision to change the 
systems in the ways that I can, given the authority I have?” - Ben Hecht, President and Chief Executive Officer  
Living Cities

“Whether you look after the World Wars or you look after the Vietnam crisis, whatever it is, that group of 
young people, you look at them 20 years removed from whatever that incident is and you see a burgeoning 
of courage and what they got from it. The same thing with 9/11-- we are on the cusp now if you look at 
people who were in their 20s at that point, they’re beginning to emerge as 
leaders in our society and clearly, that incident left a mark on them. The promising 
thing I hear from these students is that they recognize the interconnectedness. 
Because they live in a time where that global connectedness is there, 
there’s no problem too far-flung from where they are; that’s one thing 
about them that is going to be very different from any generation. We 
looked at problems locally, regionally, and maybe nationally. These 
students are looking at problems globally. They don’t see vaccine hesitancy 
in the Black community. They look at what’s happening globally in terms of 
vaccine distribution. They’re not just concerned about their part of the world. 
That’s going to be interesting in terms of what they do.”

DR. WAYNE A.I. FREDERICK, PRESIDENT, HOWARD UNIVERSITY

CHALLENGE:  Overcoming lack of diversity in background or thought in business or governing practices 

AC TION: 
• Expand relationships and reach with non-traditional partners, education organizations and students,

including those from creative backgrounds who may have completely different approaches to community
challenges.

• Financial institutions can recalibrate their algorithms deciding risk to have major impacts on the financial
stability and growth of Black and Black women-owned small businesses.

• Hold boards accountable by challenging them to set and reach diversity metrics.

ADVANCING RACIAL EQUIT Y IN BUSINESS AND BEYOND

Taking a wide-angle view of the friction we see in 
business and tech with business owners and consumers 
is a starting point for equity and fairness

https://www.youtube.com/watch?v=WAEUibEMhIg
https://www.youtube.com/watch?v=tPlhxZdlKKY&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=WAEUibEMhIg
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ADVANCING RACIAL EQUITY IN BUSINESS AND BEYOND

“We’ve actually never given true capitalism a chance in America. It was not capitalism in the 19th 
century to build an economy on the backs of enslaved human beings. It was not capitalism in the 
20th century to draw red lines around entire communities populated by African Americans and 
choke off capital, private capital, from going into those communities. It was not capitalism to 
exclude from the markets, including the capital markets, the employment and labor markets, 
opportunities for people of color especially and African Americans in particular. So we’ve never 
actually given capitalism a chance. I want to prove that capitalism can actually deliver shared 
prosperity and deliver on its potential to actually support democracy because ultimately it is 
democracy that I am most interested in promoting, not capitalism.” - Darren Walker

“We are seeing progress, not as fast as I would like, but if you look a year later in many of those 
corporate C-suites that did not have a person of color or African American especially, we’re 
starting to see those" numbers change. We are starting to see the funnel at the front end begin to 
change. The number of" companies that are now recruiting from HBCUs, that are paying 
attention to not only recruitment but retention" and, as you say, mobilization up the corporate 
ladder. That’s very important.”- Darren Walker

“We have, for the first time, an empowered employee resource group infrastructure within these 
companies. The three public company boards I serve on, within each of those, the ERGs, as they 
are known, are very powerful in the sense that they are listened to. They are consulted by 
management; there are enough external forces now, the whole ESG [Environmental Social 
Governance] infrastructure has incorporated diversity. And so the same way the ESG community 
is looking at climate change and governance and these matters, they’re also looking at diversity 
now. So there are any number of reasons why we’re going to see continued momentum.” 

“As part of an effort called the Corporate Call to Action (CCA), with 
Treasurer Shawn Wooden, the Treasurer of the State of Connecticut, 
some of America’s largest companies, mostly financial services, 
investment houses, have signed on to a commitment to transparency 
around data. For the first time, these companies are voluntarily 
sharing data on diversity. That’s never been done. That information 
was always treated confidentially and only shared with the regulatory 
agencies. There are things like this effort, the CCA effort, that is being 
replicated. Corporations are seeing that it is in their interest. 
When they don’t want to disclose it, it then becomes a glaring 

problem for them to address.”  

DARREN WALKER, PRESIDENT, FORD FOUNDATION 
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ADVANCING RACIAL EQUITY IN BUSINESS AND BEYOND

“CEOs have to be able to talk about that and talk 
candidly, talk with some degree of vulnerability 
about reality. But I don’t think this is necessarily 
zero sum and I don’t think this is necessarily a loss if 
you’re a White man in this new economy.”  
-"Darren Walker, President, Ford Foundation

“What I have seen is that when leaders are 
transparent, when they are authentic, when they 
tell the truth, when they are who they say they are, 
they are more likely to mobilize and sustain the 
engagement, even of young staffers, the Gen-Zers. 
What happens is this population is motivated by 
mission, is motivated by value alignment, and you 
have to speak to that. If you can speak to that, 
the issue of, ‘I want to be a managing director 
tomorrow’ becomes more manageable and you’re 
able to actually help people get there.” 
-Darren Walker

“Black entrepreneurs were already, prior to the 
pandemic, facing tremendous challenges. They 
faced a capital gap, they faced a wealth gap, a 
starting wealth gap and they clearly have been 
facing a trust gap for some time. Moving forward, 
the pandemic as well as the civil unrest really 
exacerbated all of those barriers to the point they shut 
down.”  - Connie Evans

“I’m a strong, strong advocate as the AEO 
Corporation is, of capital access. We will always 
talk about the need for capital, for right-fit capital, 
for capital access universally, right? But even 
though capital is necessary, capital alone is 
not sufficient. What we have found that makes 
entrepreneurs, particularly Black entrepreneurs, 
successful includes confidence.” - Connie Evans 

THE ECONOMIC CLUB OF NEW YORK

“...Black entrepreneurs 
start more businesses than 
any other segment of the 
population. They just die 

quicker. Their runway is so 
short that, again without 

capital access, without the 
trust, and social networks that 

are needed to move businesses 
forward, they were dying 

quickly anyway.” 

CONNIE EVANS, PRESIDENT & 
CEO ASSOCIATION FOR  

ENTERPRISE OPPORTUNITY 

https://www.youtube.com/watch?v=pUjBplbXNjc&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=16
https://www.youtube.com/watch?v=pUjBplbXNjc&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=16
https://www.youtube.com/watch?v=Dbeoln_3sWk&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=17
https://www.youtube.com/watch?v=Dbeoln_3sWk&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=17
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ADVANCING RACIAL EQUITY IN BUSINESS AND BEYOND

“The reason that Blacks don’t go to banks for loans anymore 
is because if they even get through an underwriting process, 
which many of them don’t even make it there, if they get through 
they’ll get turned down because of the type of underwriting 
and algorithms and what they’re looking at. AEO has three pilot 
tests looking at new tools that we think can help redefine risk for 
the smallest of businesses.” - Connie Evans, President and CEO 
Association for Enterprise Opportunity

“The bookkeeping applications out there are great, but they’re 
not used prevalently by Blacks because they have not been 
culturally-centered design. And that’s what we are doing. We 
are having to step back and understand the requirements for 
Black-owned businesses, and particularly Black women, to be 
able to successfully integrate new tools, new solutions into their 
businesses that will take those businesses forward. But if they’re 
not designed with them in mind, they don’t get utilized and those 
businesses don’t grow or move forward in any way. Those are 
some of the things that we think have to be considered in 
helping to define the solutions that will help, particularly Black 
women-owned businesses to grow.” - Connie Evans

“What does it actually look like inside of philanthropy? Because 
there is this natural assumption that philanthropy is better. That 
the numbers in philanthropy are much higher  when it comes to 
supporting black entrepreneurs, black social entrepreneurs...A 
report showed that philanthropy is not much better. That when 
you look at philanthropy over the past 20 years there’s been a 
400% increase in philanthropic giving yet during the same time 
we’ve only seen around 10% of dollars that have been 
allocated during that same time period going to organizations 
led by people of color.” - Wes Moore

“...over the past 20 years there’s been a 400% increase in 
philanthropic giving yet we’ve only seen around 10% of 
dollars that have been allocated during that same time period 
going to organizations led by people of color.” 

WES MOORE, FORMER CHIEF EXECUTIVE OFFICER 
ROBIN HOOD FOUNDATION

https://www.youtube.com/watch?v=Dbeoln_3sWk&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=17
https://www.youtube.com/watch?v=Dbeoln_3sWk&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=17
https://www.youtube.com/watch?v=xOVU7lUZ97w&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=18
https://www.youtube.com/watch?v=xOVU7lUZ97w&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=18
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ADVANCING RACIAL EQUITY IN BUSINESS AND 
BEYOND

“The creation of the power fund is now upwards 
of $16MM of our portfolio, going exclusively to 
organizations led by people of color. It’s being able 
to say that these are organizations that fall in the same 
rubric that we would look at. We’re still looking at 
on the ground grassroots organizations working on 
elements of the poverty fight in our geographic area: 
education, housing, transportation, food insecurity, 
criminal justice reform, job training, job reskilling.”  
-- Wes Moore, Former Chief Executive Officer Robin
Hood Foundation

“Do you ask your board at every board meeting 
about this [bias]? Or was that a one-time thing? Because 
if you ask them at every meeting and you’re being held to 
account for it on whichever specific measurement you’ve 
laid out whether you’re talking about recruiting and 
retaining, whether you’re  talking about public spend, 
whether you’re talking about your C-Suite or your board, 
whatever it is,  what are the things that you want to look 
at to give an indication that you as an organization are 
really moving into this space or moving into this area with 
certainty? Other than that, you inviting someone in 
to talk about a book they wrote is nothing more than 
a book report. But if you take the lessons learned 
from that, and you find ways to incorporate it into 
the way you are being judged as an executive, the 
way you are being evaluated, the way your team is 
being evaluated, into the way your organization is being 
understood, that’s the difference. Because it’s a measure 
of public accountability when you’re saying these are the 
things we’re going to judge ourselves 
off of.”  - Wes Moore 

"What we know from scholarly research is that 
diversity of thought is built on diversity of background and 
experiences. Our thoughts do not come out of 
thin air. Our thoughts are formed by the cultures we grow 
up in, the families that we have, the educational or non-
educational experiences we have. These are what help to 
form our thoughts. So, to have diversity 
of thought in organizations and leadership, we must have 
teams with dynamic diversity of experiences.” 
-Dr. Lisa Coleman, Sr. Vice President for Global Inclusion
& Strategic Innovation, New York University

“One of the things we just launched was an initiative 
called NinetytoZero. What NinetytoZero is all about 
is addressing the 90% of wealth gap that exists 
between Black families and White families. It started 
with initial conversations that were taking place 
last summer with the likes of David Soloman from 
Goldman Sachs, Kevin Johnson from Starbucks, Eric 
Johnson from NAACP, Mellody Hobson from Ariel 
and Mary Erdoes from J.P. Morgan. Just a collection 
of other leaders, cross-sectoral and saying what are 
the things that we individually can do to be able to 
address this wealth gap that sits on our large society 
and permeates every conversation that we’re having. 
We brought them together and said this is something 
we want to move in a collaborative fashion and that 
was the birth of NinetytoZero. We were working 
with the University of Pennsylvania Wharton School 
of Business. We were saying what are the seven key 
indicators, research-backed indicators, that we know 
if we can get organizations to sign on to these seven 
things that we notice them moving toward addressing 
the wealth gap in their own ecosystem. Then giving 
us a collection of items that we can move and work 
on together collectively. They include things like 
being deliberate and intentional about recruiting and 
retaining talent at every single level and structure of 
the organizations both understanding where you are 
but also establishing the benchmarks we’re trying 
to get to and one that’s more commensurate with 
industry and the types of things you’re looking to 
push for.” - Wes Moore

https://www.youtube.com/watch?v=xOVU7lUZ97w&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=18
https://www.youtube.com/watch?v=xOVU7lUZ97w&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=18
https://www.youtube.com/watch?v=PUkrlJnD4Lc&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=14
https://www.youtube.com/watch?v=xOVU7lUZ97w&list=PLxxAV6uergPoJ843Uc3bql3VQ4lZN3kwH&index=18
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2021 SERIES MEDIA COVERAGE

South Africa Impact Forum: Reimagining 
Universities video with Dr. Coleman

“Using ESG Tools to Help Combat Racial 
Inequity: One Year Retrospective,”  
Adam O. Emmerich, David M. Silk, Sabastian V. 
Niles, Elina Tetelbaum and Carmen X. W. Lu, July 
15, 2021 

“Disruption, Innovation, and Accelerating 
DEI Across Global Contexts,” Diversity 
Abroad, Fall 2020

There were more than 181,000 social media 
impressions across Facebook, Twitter, Instagram, 
LinkedIn and YouTube for our Racial Equity series in 
2021. The primary place for engagement and 
discussion was Twitter, as we tweeted before the event, 
live during the event and after.

SOCIAL MEDIA IMPRESSIONS

I would like to suggest that what disruption 
allows for is the possibility for “a new 
different”—new ways of imagining and 
innovating, new ways of doing the work of 
Global Inclusion, Diversity, Belonging, Equity, 
Access, and Belonging—and redefining how 
organizations and leaders operationalize 
Belonging."

https://drive.google.com/open?id=1ek1PGjsdrJVcvCyyIiECiYd9p3LZdeu4&authuser=tn24%40nyu.edu&usp=drive_fs
https://drive.google.com/open?id=1ek1PGjsdrJVcvCyyIiECiYd9p3LZdeu4&authuser=tn24%40nyu.edu&usp=drive_fs
http://www.wlrk.com/webdocs/wlrknew/ClientMemos/WLRK/WLRK.27743.21.pdf
http://www.wlrk.com/webdocs/wlrknew/ClientMemos/WLRK/WLRK.27743.21.pdf
http://www.wlrk.com/webdocs/wlrknew/ClientMemos/WLRK/WLRK.27743.21.pdf
http://www.wlrk.com/webdocs/wlrknew/ClientMemos/WLRK/WLRK.27743.21.pdf
http://www.wlrk.com/webdocs/wlrknew/ClientMemos/WLRK/WLRK.27743.21.pdf
https://cdn.ymaws.com/www.diversitynetwork.org/resource/resmgr/documents/2020_fall_global_impact_exch.pdf
https://cdn.ymaws.com/www.diversitynetwork.org/resource/resmgr/documents/2020_fall_global_impact_exch.pdf
https://cdn.ymaws.com/www.diversitynetwork.org/resource/resmgr/documents/2020_fall_global_impact_exch.pdf
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RESOURCES
Association for Enterprise Opportunity AEO 

Black Directors Conference 

Corporate Call to Action 

Living Cities “Closing the Gap Network” 

MakerSpace, NYU 

“Moving Beyond Diversity Toward Racial Equity” 

Harvard Business Review, Ben Hecht 

New York City Racial Justice Commission

NYU Anti-Racism Education, Programs, and Resources

NYU Office of Global Inclusion Website

NYU Office of Global Inclusion YouTube 

NYU Office of Global Inclusion Global Scholars & Innovators 

Series BeTogether Website

The Posse Foundation 

Ninety to Zero 

https://aeoworks.org/
https://www.ceoaction.com/actions/black-corporate-directors-conference/
https://corporatecalltoaction.org/
https://livingcities.org/initiatives/closing-the-gaps-network/
https://makerspace.engineering.nyu.edu/
https://hbr.org/2020/06/moving-beyond-diversity-toward-racial-equity
https://www1.nyc.gov/site/racialjustice/index.page
https://www.nyu.edu/life/global-inclusion-and-diversity/anti-racism.html
https://www.nyu.edu/life/global-inclusion-and-diversity.html
https://www.youtube.com/nyuogi
https://www.nyu.edu/life/global-inclusion-and-diversity/centers-and-communities/nyu-be-together.html
https://www.nyu.edu/life/global-inclusion-and-diversity/centers-and-communities/nyu-be-together.html
https://www.possefoundation.org/
https://ninetytozero.org/



